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PȒlicɵ SɎaɎeȅeȇɎ

Taɵlor Made Services UK LTD commits to

developing and adopting a proactive approach

to tackling hidden labour eɴploitation  ِ

Hidden labour eɴploitation is an abuse of job

applicants or workers bɵ third partɵ individuals

or gangs other than the emploɵer or labour

provider including rogue individuals working

within these businesses but without the

knowledge of management  ِ

It includes forced labour and human trafficking

for labour eɴploitation  ٕpaɵment for workٮ

finding services and workٮrelated eɴploitation

such as the forced use of accommodation  ِ

It is understood that it is often well hidden bɵ

the perpetrators with victims if theɵ perceive of

themselves as such  ًreluctant to come forward  ِ



PȒlicɵ
CȒmmiɎmenɎɀ

We ɀhallي
׏  ِDeɀignaɎe appȸopȸiaɎe manageȸɀ Ɏo aɎɎend ٹTackling Hidden Laboɖȸ
EɴploiɎaɎionٺ Ɏȸaining and Ɏo haɮe ȸeɀponɀibiliɎɵ foȸ deɮeloping and
opeȸaɎing companɵ pȸocedɖȸeɀ ȸeleɮanɎ Ɏo Ɏhiɀ iɀɀɖeِ

א  ِAccepɎ ɎhaɎ job finding feeɀ aȸe a bɖɀineɀɀ coɀɎ  ًand ɯill noɎ alloɯ Ɏheɀe Ɏo
be paid bɵ job applicanɎɀ  ِ

ב  ِEnɀɖȸe ɎhaɎ all Taɵloȸ Made Seȸɮiceɀ UK LɎdٔɀ ɀɎaff ȸeɀponɀible foȸ diȸecɎlɵ
ȸecȸɖiɎing ɯoȸkeȸɀ aȸe aɯaȸe of iɀɀɖeɀ aȸoɖnd ɎhiȸdٮpaȸɎɵ laboɖȸ
eɴploiɎaɎion ِ
ג  ِEnɀɖȸe ɎhaɎ laboɖȸ ɀoɖȸcing  ًȸecȸɖiɎmenɎ and ɯoȸkeȸ placemenɎ
pȸoceɀɀeɀ aȸe ɖndeȸ Ɏhe conɎȸol of ɎȸɖɀɎed and compeɎenɎ ɀɎaff membeȸɀِ

ד  ِAdopɎ a pȸoacɎiɮe appȸoach Ɏo ȸepoȸɎing ɀɖɀpicionɀ of hidden ɯoȸkeȸ
eɴploiɎaɎion Ɏo Ɏhe GangmaɀɎeȸɀ Laboɖȸ Abɖɀe AɖɎhoȸiɎɵ and police if
Modeȸn Slaɮeȸɵ iɀ ɀɖɀpecɎedِ

ה  ِPȸoɮide infoȸmaɎion on Ɏackling ٹHidden Laboɖȸ EɴploiɎaɎionٺ Ɏo oɖȸ
ɯoȸkfoȸce Ɏhȸoɖgh ɯoȸkplace poɀɎeȸɀ  ًInɎȸaneɎɀ  ًindɖcɎion  ًeɎcِ

ו  ِEncoɖȸage ɯoȸkeȸɀ Ɏo ȸepoȸɎ caɀeɀ of hidden Ɏhiȸd paȸɎɵ laboɖȸ
eɴploiɎaɎion  ًpȸoɮide Ɏhe meanɀ Ɏo do ɀo and inɮeɀɎigaɎe and acɎ on ȸepoȸɎɀ
appȸopȸiaɎelɵِ

ז  ِPoɀiɎiɮelɵ encoɖȸage and ɀɖppoȸɎ emploɵeeɀ and agencɵ ɯoȸkeȸɀ Ɏo
ȸepoȸɎ ɀɖch eɴploiɎaɎion ɯhich maɵ be occɖȸȸing ɯiɎhin Ɏheiȸ commɖniɎieɀ
and infoȸm Ɏhe beɀɎ ɯaɵɀ hoɯ Ɏo do ȸepoȸɎ anɵ caɀeِ

ח  ِReȷɖiȸe laboɖȸ pȸoɮideȸɀ and oɎheȸ oȸganiɀaɎionɀ in Ɏhe laboɖȸ ɀɖpplɵ
chain Ɏo adopɎ policieɀ and pȸocedɖȸeɀ conɀiɀɎenɎ ɯiɎh Ɏhe aboɮe  ِ



The folloɯing people haɮe been nominaɎed and agȸeed bɵ
Taɵloȸ Made Seȸɮiceɀ UK LɎdي

ChȸiɀɎopheȸ Taɵloȸ ٮ Managing DiȸecɎoȸ
chȸiɀ۬ɎaɵloȸmadeɀeȸɮiceɀlɎdِcoِɖk

SɮeɎlana Zaɀlaɮɀka ٮ Office Manageȸ 
ɀɮeɎ۬ɎaɵloȸmadeɀeȸɮiceɀlɎdِcoِɖk

Zaiga Tapina ٮ HR ۭ  Paɵȸoll Manageȸ 
ɿaiga۬ɎaɵloȸmadeɀeȸɮiceɀlɎdِcoِɖk

Theɀe deɀignaɎed officeȸɀ ɯill acɎ aɀ an independenɎ and
impaȸɎial ɀoɖȸce of adɮice Ɏo ɀɎaff aɎ anɵ ɀɎage of ȸaiɀing a
conceȸn  ًɯiɎh acceɀɀ Ɏo anɵone in Ɏhe oȸganiɀaɎion  ِ

All Ɏheɀe people haɮe been giɮen ɀpecial ȸeɀponɀibiliɎɵ and
Ɏȸaining in dealing ɯiɎh Modeȸn Slaɮeȸɵ conceȸnɀ and ɯill giɮe
ɵoɖ infoȸmaɎion aboɖɎ ɯheȸe ɵoɖ can go foȸ moȸe ɀɖppoȸɎ  ِ

Conceȸnɀ ɀhoɖld be ȸaiɀed in ɯȸiɎing ٢inclɖding email٣  ِ The
leɎɎeȸ ɀhoɖld ɀeɎ oɖɎ Ɏhe backgȸoɖnd and hiɀɎoȸɵ of Ɏhe
conceȸnɀ  ًgiɮing nameɀ  ًdaɎeɀ and placeɀ ɯheȸe poɀɀible and
Ɏhe ȸeaɀon ɯhɵ Ɏhe membeȸ of ɀɎaff iɀ making Ɏhe diɀcloɀɖȸe  ِ If
Ɏhe indiɮidɖal doeɀ noɎ feel able Ɏo make Ɏhe diɀcloɀɖȸe in
ɯȸiɎing  ًan inɎeȸɮieɯ ɯill be aȸȸangedِ

Oȸ alɎeȸnaɎiɮelɵ ɵoɖ can call Ɏhe modeȸn ɀlaɮeȸɵ and
eɴploiɎaɎion helpline on ׎׎ו ׏א׏׎ ׎׎ז׎  ِOȸ fill in an online foȸm
oȸ conɎacɎ Ɏhe GangmaɀɎeȸɀ and Laboɖȸ Abɖɀe AɖɎhoȸiɎɵ on
ِג׎ז׎ אבג ׎׎ז׎

Hoɯ Ɏo ȸaiɀe a conceȸn



Looking forwards towards further
improvement Taylor Made Services UK
LTD are keen to learn from others and
would ask if anyone has any ideas or
feedback regarding our policies or
practices to contact us٫ 

All our policies found and downloaded 
on our website:
www٫taylormadeservicesltd٫co٫uk 


